

Job Title: Senior Safeguarding Officer

Reporting to:     Head of Safeguarding

Direct Reports:  Safeguarding Officer

Salary:                 £44,987		

Location:          Head Office, 175 St John Street, London, EC1V 4LW (Minimum 2 days per week based in the office)

Hours & Basis:  35 hours per week, 5 days per week. 	

About this role:

The Senior Safeguarding Officer plays a key role in strengthening safeguarding practice across Place2Be, a leading children’s mental health charity. Working closely with the Head and Deputy Head of Safeguarding, you will support the organisation in meeting its safeguarding responsibilities for children and vulnerable adults. The role focuses on enhancing training, ensuring compliance with safeguarding policies, and improving systems and practice across staff, volunteers, and partner schools.

This is a hands-on, collaborative position that combines operational safeguarding oversight, service development, and training delivery, with opportunities to influence organisational practice and outcomes.

Key Responsibilities:

In this role, you will support the Head and Deputy Head of Safeguarding in overseeing safeguarding and child protection systems, ensuring policies are effectively implemented and embedded across the organisation. You will provide expert advice, guidance, and practical support to staff and volunteers, including assisting with safeguarding concerns, case management, and escalation processes. The role also involves contributing to case recording, maintaining safeguarding databases, and supporting the smooth running of safeguarding systems and rotas.

You will play a key part in developing and delivering safeguarding training, co-leading improvements to programmes to ensure alignment with national guidance and best practice. Alongside this, you will collaborate with internal teams and external partners to strengthen multi-agency working and support service development, including audits, new projects, and embedding safeguarding across all programmes.

The position includes line management of Safeguarding Officers, providing supervision and reflective practice support, as well as analysing data to monitor impact and improve outcomes. You may also represent safeguarding at a regional level and deputise for senior safeguarding leaders when required.

What you will need:

You will bring a strong knowledge of safeguarding legislation, guidance, and thresholds relating to children and vulnerable adults, alongside experience of providing safeguarding advice and support to professionals working with children, young people, and families. Experience delivering safeguarding training, including to multi-agency audiences, is essential, as is a clear commitment to improving outcomes for vulnerable children through a child-centred approach.

You will have experience working with or alongside schools and a good understanding of education systems, combined with strong communication and interpersonal skills that enable you to influence others and build effective partnerships. The ability to remain calm under pressure, manage sensitive situations, and constructively challenge when necessary is critical, along with strong organisational skills and the flexibility to respond to changing priorities.

In addition, you will have experience in monitoring, evaluation, and using data to inform practice, as well as solid IT skills across common systems. A relevant social care qualification and experience managing staff or providing supervision in a safeguarding setting would be advantageous.


· A strong commitment to our values and ability to demonstrate these in your work: Perseverance, Integrity, Creativity and Compassion. https://www.place2be.org.uk/about-us/our-work/our-mission-vision-and-values/. 























Person specification

The person specification outlines the main criteria for the post and short listing will be based on the following criteria. Please ensure that your supporting statement clearly shows how you meet the criteria using experience gained either in paid or voluntary work.

· Thorough knowledge of current legislation, guidance and thresholds on safeguarding and child protection as well as safeguarding vulnerable adults and a commitment to continuous learning about developments in these areas.
· Experience of delivering and developing training and/or seminars to build the skills, confidence and understanding of others in safeguarding and child protection matters. Experience should also include training   delivery to multi-agency groups. *
· Experience of providing safeguarding and child protection advice and support to professionals working with children / young people and families. *
· Hold a relevant social care qualification with experience of working with children and families with regards to Safeguarding and Child protection.
· Experience of working closely with or in schools and an understanding of school systems. *
· Evidence of passion for improving children’s lives; a good understanding of counselling and the provision of emotional and therapeutic support to children and parents; A child centred approach.
· Experience of monitoring, evaluating and reporting.
· Strong organisational skills; demonstrates a flexible, ‘can-do’ approach, ability to prioritise tasks and respond to the needs of clinical staff.
· Experience of managing staff and providing supervision within a child protection or safeguarding environment. *
· Strong interpersonal and communication skills; ability to communicate and influence others through both verbal and written media; demonstrates the ability to build effective partnerships.
· Calm under pressure with the ability to handle sensitive issues and constructively challenge others where necessary.
· Ability to use own initiative and pay close attention to detail. Capable of hands-on problem- solving, with ability to generate ideas and solutions.
· The ability to weigh evidence and reach reasoned decisions.
· Strong written skills; good IT skills including Word, Excel, PowerPoint and database use

* Indicates the minimum criteria needed to be considered for a guaranteed interview under the disability confident scheme. 

[image: ]


	
	
	








image1.png




