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Job Description for Programme Leader, PreQuals & CPCAB Courses

Job Title			Clinical Programme Lead, Mental Health Workforce
Reporting to			Head of Clinical Curriculum, Mental Health Workforce
Other team members	Programme Manager / Programme Coordinator
Location			175 St John Street, London, EC1V 4LW
Period				Permanent
Time Commitment 		4 days a week (hybrid) 
Salary 			£44,987.25 (.8 FTE)


About this role: 
Place2Be offers a variety of counselling trainings and qualifying courses to help build a mental health work force that can support children and young people. Through our professional qualification programmes, we are training c1200 learners each year who build their mental health and counselling skills and experience through our qualification pathways and CPCAB certificate programmes.  

Working as part of the Place2Be Mental Health Workforce Development team, the post-holder will lead on the clinical delivery, development, moderation, supervision and evaluation of Place2Be’s pre-qualification training programmes (Taster Day and CPCAB Levels 2, 3 and 5). These programmes form the gateway into Place2Be’s qualifying courses including the Level 4 Qualification and Postgraduate Diploma and into qualification to work therapeutically with CYP.

The clinical programme lead will maintain and quality assure an innovative curriculum in line with the Place2Be therapeutic approach and contemporary research informed practice, which is externally moderated by CPCAB, an awarding and regulatory organisation.

This role will be responsible for the planning, delivery and evaluation of the relevant courses, supervising, talent developing and managing a team of contracted trainers and ensuring that students receive good quality training and support for the duration of their training. The post holder will be responsible for quality assuring and responding to areas related to student experience, including clinically overseeing areas such as reasonable adjustments, accessibility, management of risks and risk assessments, safeguarding processes, complaints and standardisation of assessment and feedback. Knowledge of organisational policies and processes and willingness to foster, manage and work collaboratively within Place2be’s multi-disciplinary teams with compassion and leadership are a must. You will work with the Programme manager to ensure an outstanding learning experience from enquiry through to programme completion.  The role includes serving as a key link between Place2be and our awarding body CPCAB.

The post-holder will report to the Clinical Curriculum Lead for Mental Health Workforce and work closely with other Programme Leads and members of the team to ensure that our operational delivery works collaboratively with the clinical learning experience, and ensure that our systems, and processes support our organisational values and reflect what happens in the training and therapy room.

The post holder must be available for 50% face-to-face working at 175 while the relevant courses are in delivery and/or for team days. There is also the expectation that on some Wednesdays and/or Thursdays the post holder will come into the office for meetings (face to face meeting availability to be scheduled in advance). Occasional support with teaching and delivery of programmes is necessary.  Occasional travel to other training centres is required.

Key Responsibilities

Programme Leadership and Delivery Taster Day/ Level 2/ Level 3 and Level 5

1.0	Lead on organisation and day to day management of the programmes, coordinating  curriculum with Programme Leadership team and Head of Clinical Curriculum  to ensure its relevance, currency, coherence, attractiveness and distinctiveness to delegates. To evaluate and review the training curriculum and its effectiveness, within the Place2Be Therapeutic Approach and lead on maintaining thought leadership, coherence, quality and consistency of curriculum, course structures and overall student experience.

1.1	Contribute to programme development, planning and delivery, ensure standardisation of marking for assignments, as appropriate and ensure it reflects up-to-date practice in Place2Be along with best practice in the wider field in person and online via Teams.
 
1.2   	To hold health and safety responsibility for their trainees while delivering training
 
1.3	Lead on the clinical thought leadership, quality assurance and enhancement of professional standards across the MHWF professional qualification programme(s) and maintain our good-standing with CPCAB and BACP accreditation/validation and registration in line with current professional and academic standards.

1.4 	To coordinate  in conjunction with  Programme Manager and coordinator to ensure programme staffing, supervising, supporting and mentoring Programme Tutors / Trainers and engagement with students are effectively managed in keeping with sound clinical teaching approach and professionally ethical standards.  

1.5   Build talent, seeking to expand diversity within the training team, so that Place2Be builds a team of skilled trainers that represent the children and young people we serve to deliver the programme. 
 
1.6 	Lead or support sessions at seminars and conferences, where the work of Place2Be is presented
 
1.7	Contribute to strategic direction of operational team project management of postgraduate diploma through regular meetings with operational team (Programme Manager and Programme Coordinators), and directly supporting the Programme Co-ordinator through regular communication. 


1.8	To clinically support the intake of potential students for new cohorts.

1.9 	To undertake programme delivery, delivering training sessions as required and provide supervision for trainers delivering the programmes.
 
1.10 	To work alongside the Programme Leads, Programme Manager, Curriculum Lead and to support student experience of additional learning needs, reasonable adjustments and fitness to study are supported in line with Place2be policies and procedures.

1.11     Manage Student safeguarding, concerns and complaints in accordance with programme’s and organisational policies and to work with other colleagues to manage concerns about students through appropriate programme and organisational procedures and structures, contributing to the updating of handbooks and Terms and Conditions where necessary. 

1.12    Demonstrate a strong understanding of antioppressive practice, marginalisation and power dynamics in groups, educational standards and assessments; and demonstrate a commitment to Equity, Equality, Diversity and Inclusion in recruiting, teaching, assessing and development of each student while maintaining and promoting safe and ethical standards of education and practice.
 
2.0	Course development and Quality Assurance
 
2.1 	Work closely with the Programme manager and Programme Co-ordinator to ensure the smooth day to day running of the programme, contributing to setting the annual budgets and planning programme accordingly. Hold accountability for the Place2Be budget in your programme area with a sound understanding of income and expenditure in balance with Clinical accountability.

 
2.2	To support the external moderation process and attend meetings necessary to do so.
 
2.3	Work closely with the Programme Co-ordinator to ensure programmes are all fully scheduled, staffed well in advance and running to capacity 
.
 
2.4	Attend relevant organisational and MHWF team meetings including 
 Programme Lead meetings, CPCAB validation events, Team Days, Operational Meetings and MHWF leadership, and Line management and Supervision meetings.
 
2.5	Liaise with Regional Directors, Clinical Supervisors,  Area Managers and school based staff to ensure clear communication between the course and the placements 

 
2.6	To support the weekly programme delivery (in line with capacity and annual plans), supervision of trainings, occasionally delivering training sessions and assignment marking (as required) 

 
2.7	To keep abreast of new initiatives and developments in the field of child development, emotional wellbeing, counselling and therapy training and advise the Programme Lead of any relevant new developments which may be incorporated into Place2Be’s training curriculum.

2.8	 Support  the continued development pathways of learners, supporting trainers to assess individualised learning plans. This includes identifying indicating factors for stewarding toward pathway continuation and  those which indicate appropriate, dignified, compassionate stepping off points, as appropriate to each learner.

 
3.0	Represents and promotes the work of Place2Be
 
3.1	To lead or support sessions at seminars and conferences, where the work of Place2Be and the training department is to be presented
 
3.2	To promote and present Place2Be’s training to potential external clients
          
3.3 	An understanding and awareness of Place2Be’s equal opportunities policy and a personal commitment to equality of opportunity, anti-oppressive and anti – discriminatory practice in service delivery

3.4 Your teaching must represent the Therapeutic Approach and the Clinical Delivery Model as it is currently practiced in Place2Be school-based services and to stay abreast of developments and changes.

3.5 Support the Marketing team and Programme Co-ordinator with marketing and promotion of the programme  Provide information, content and support as appropriate to the Communications and Fundraising teams to enable programme promotion as well as applications and reporting to funders 

  
The job description is a general outline of the job duties and responsibilities and may be amended as Place2Be develops.  The post-holder will be required to undertake other duties as may be reasonably required from time to time.
 

Person specification, what you will need:
 

· *A qualification as a counsellor / psychotherapist to Level 4 or above
· *Minimum 2 years experience as a counsellor / psychotherapist for children  
· *BACP Accredited member or UKCP/HCPC registered
· Good knowledge of up-to-date theory and research appropriate for teaching the Place2Be therapueutic model.
· Previous counsellor / psychotherapist training experience 
· Higher Education Counselling and theory assessment experience 
· Experience and a strong motivation to work dynamically within difference and diversity to support ongoing change within this area, demonstrating high levels of self-awareness in anti-oppressive practice.
· Ability to initiate, build and maintain key stakeholder relationships internally and externally
· Excellent communication skills both oral and written
· Ability to be persuasive and find ways to overcome conflict and challenges
· Strong organisational skills, attention to detail and ability to work to a deadline
· Ability to work as a team player
· Competency in using Microsoft Office, PowerPoint, Excel, Moodle, TurnItIn and working with Online applications is essential
· A strong commitment to our values and ability to demonstrate these in your work: Perseverance, Integrity, Creativity and Compassion. https://www.place2be.org.uk/about-us/our-work/our-mission-vision-and-values/.


* Indicates minimum criteria for guaranteed interview scheme 


  Programme Leader, Postgraduate Diploma □ Page 2 of 2place2be.org.uk


[image: ]Registered Office: Place2Be, 175 St John St, Clerkenwell, London EC1V 4LW, 020 7923 5500
Registered Charity in England and Wales (1040756) and in Scotland (SC038649)
Registered Company in England and Wales (02876150)

Royal Patron
HRH The Duchess
Of Cambridge	
image2.png
H *1{’“




image1.png
Registered with
FUNDRAISING
REGULATOR





